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AGENDA 
Members:  
UIUC –Jeffrey Stein (CAP Chair), Amy Hovious (Incoming CAP Chair), George Gottschalk (Incoming At-
Large) 
UIC –Tracy Sikorski (APAC Chair), Colleen Piersen (APAC Co-Chair) 
UIS – Clayton Bellot (APAC Chair), Maureen Hoover (Alternate) 
Ex-Officio – Deb Stone (for Elyne Cole, UIUC HR), Michael Ginsburg (UIC HR), Melissa Mlynski (UIS HR), 
Sarah Zehr (UI System), Jami Painter (UI System HR) 
Staff – Lorraine Graham (UI System); Katie Ross (UI System HR) 
Not attending:  Rebecca Ferrell (UIUC CAP Vice Chair), Kathy Stauffer (UIC Alternate), Sophia 
Gehlhausen (UIS APAC Vice Chair), Emily Boles (UIS APAC Secretary), Jenny Ehrnthaller (UIUC CAP 
Secretary), Ahlam Al-Kodmany (UIC UPPAC Rep), Elyne Cole (UIUC HR) 
 

I. Call to Order - APAC Chair Clayton Bellot called the meeting to order at 1:05 pm and all 
attendees introduced themselves. 

 
II. Approval of Minutes – Bellot asked if there were any revisions. Hearing none, he called for a 

motion to approve; Stein moved to approve, Gottschalk seconded. Minutes approved. 
 

III. Campus Reports 
 

a) APAC Chicago – Colleen Piersen reported that they had hosted a number of activities 
or events 
• Four professional development sessions with 82 attendees 
• Health seminars series, such as Tai Chi 
• Brown bag lunch 
• Had some FY18 funds so offered a small professional development program to cover 

activities for APs; 37 applicants requested support and they funded 6 for a total of 
$2,500; funds used for books/training/fees 

• Met with the Chancellor Amiridis on 5/22 to discuss job descriptions, career ladders 
for research positions 

• Participated in interviews for Vice Chancellor for Research position 
• Announced CAPE season over and that James Koeppe was the Cape winner 
• Upcoming meeting with Chancellor Amiridis and President Killeen on September 12 

 
b) APAC Springfield – Clayton Bellot reported that the 4th Friday professional development 

group had taken a tour of the new Field House that will be opening soon. Mentioned 
that eventually they will be doing agricultural things there with a potential for Bass 
fishing team. 
• Had more events at the student union, including meeting with the president there 
• Elections for new executive committee will take place next week 
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• They had orientations and networking at the Rising Stars Program, which goal is to 
encourage a collaborative environment among new employees 

 
c) CAP Urbana-Champaign –  

Jeffrey Stein reported that they had elected their new members and introduced Amy 
Hovious (Incoming CAP Chair), George Gottschalk (Incoming at-large), and mentioned 
Michah Kenfield (Incoming CAP Secretary) who was not present at the meeting. He also 
mentioned that Rick Atterberry would no longer be involved with CAP. 
• Shared annual report 
• Added 3 more seats on the Faculty Senate for a total of 10, one seat for every 

district except the system offices district; will hold special elections in the three new 
districts 

• Reinstating the Academic Professional Development Fund beginning July 1 
• Continued ad hoc committee working to improve awareness of harassment and 

bulling; plan to meet with Rusty Barcelo, Special Assistant to the Chancellor 
• Ample opportunities to engage in Urbana strategic planning effort, campus 

conversations on free speech, Native American imagery 
• Provided regular substantive updates on changes to civil service exemptions; small 

but vocal group involved 
• Continued efforts in getting information out to interested Administrative 

Professionals about participation in University Professional Personnel Advisory 
Committee (UPPAC) 

 
IV. Discussion Items 

 
a. Creation of a Statewide Council of Councils –  

Jami Painter stated that she would ask about interest at other institutions at the next 
Illinois Higher Education Consortium for Human Capital meeting in July. She will try to 
get a contact for each group and provide to Lorraine for the next meeting. Statewide CS 
group has different by-laws and they meet quarterly; Jackie Billhymer from her office 
coordinates the group and her unit provides modest funding. 
UPPAC Chair Sikorski mentioned the logistics of figuring out titles and the needs of the 
members. Questioned if they could come up with consistent jobs titles. 
Deb Stone stated that it would be hard to standardize the job titles, because of the size 
and difference of the jobs. She also mentioned that it would be good to have a 
conversation any potential costs ahead of time. 
UPPAC Chair Sikorski agreed and wondered what other universities were planning. 
Jami Painter mentioned that we have larger research dollars, which makes for different 
jobs. Could use the group to understand what other institutions do but not to compare. 
She thinks there are sufficient numbers of APs at other institutions that could be 
interested. 

 
b. AP representative for the Senate Executive Committee -  

Tracy Sikorski reported that they would like to involve groups that are interested with 
the goal to have better representation on the Senate. They currently do not have a 
representative on the Governance Committee. UIC currently has 3 Senate seats and 
some subcommittee seats, but candidates are solicited by the Senate vs. APAC. 
Jeff Stein said that UIUC was a good example. 
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Deb Stone said that the Committee on Committees determines which committees will 
have a CAP representative and then the Senate delegates elections to CAP. 
Jeff Stein mentioned certain eligibility standards for Academic Professionals (APs) can 
serve on the Senate: APs must have academic related positions (teaching or research), 
and determination is made by the unit executive officer. 
UPPAC Chair Sikorski asked for a list of what needs to happen for someone to serve on 
a Senate Committee. She mentioned that UIC participation is low: out of 200 faculty 
seats and 50 student seats, about 50 total show up regularly. 
Jeff Stein said that the Senate bylaws should have the eligibility requirements listed. He 
suggested working with the Senate to see if APAC can take on the elections process. 
 

V. SUCCS related interests and concerns  
 
a. Creating a standard definition of Academic Professional (AP) for the Merit Board 

Jami Painter stated that they are determining which positions will be Academic 
Professional (AP) and their job descriptions and developing a new PAPE process. They 
are working with the universities on localized job descriptions and that the process is 
not a one size fits all. The first audit was scheduled October at Urbana, but has been 
suspended indefinitely at this time, probably to next year. The HR director’s advisory 
committee is working on updating procedures, new criteria, training, and pay structure. 
UPPAC Chair Sikorski asked if an AP’s level will be a factor in the decision process 
Jami Painter stated that they will base specific exemptions on duties and responsibilities 
vs titles, though some titles will be automatically excluded (i.e. chancellor, engineers, 
lawyers, architects, academic advisors). 
Deb Stone said that they were working on custom classifications and promotional 
ladders. 
UPPAC Chair Sikorski asked where this leaves an AP that will want to grow in their 
careers. She expressed concern about losing talent and morale issues. 
Jamie Painter stated that that there will still be career paths, but the classifications will 
be different. Most positions will fall in an overtime exempt professional position civil 
service category if they are transitioned from AP; this means that converted positions 
will not be part of a bargaining unit. 
UPPAC Chair Sikorski asked will each university be able to do custom classifications. 
Deb Stone mentioned that they are trying to look at the different cultural caste systems 
and trying to remove artificial barriers that may make some positions undesirable. They 
can also use “vanity” working titles that are more appropriate than some of the official 
job titles.  
 

VI. HR Updates 
 

a. Benefits updates (Ross) 
• New money purchase factors in SURS may impact upcoming retirement decisions 

for eligible employees. SURS encourages all members who are considering 
retirement in the next two years and who might be affected by the money purchase 
factor changes to log into their personal account on the SURS Member Website and 
use the benefit estimator to determine how the new factor would impact their 
benefits 

• Payment delays to insurance carriers continue to decrease 
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• Fewer than 60% of have signed into the new state benefits site. Reminded the group 
that even it is a good idea to check benefits during the benefit choice period even if 
you are not making changes 

 
b. Legislative watch list (Ross) 

Provided list of the 2018 spring bills that passed committee on June 4 but reminded the 
group that they have not yet gone to the Governor. 
 

c. Updates: Academic Professional Leadership program and CS procedures 
implementation (Painter) 
The first class is in October and there will be 20 people in the class. (7 from Urbana, 7 
from Chicago, 3 from Springfield, 2 from System Offices, and 1 from Alumni 
Association/Foundation).  Participants will meet three times a year, once at each of the 
three campuses, and the program will include tours, visiting speakers, book reviews for 
discussion, etc. One goal of the program is to improve employee morale and to fill a gap 
in professional development offerings. Received more than 100 nominations and are 
accepting applications through June 15. 

 
VII. Other  

 
VIII. Meeting with President Killeen and Executive Vice President Wilson  

UPPAC Chair Sikorski thanked President Killeen for coming to the UPPAC meeting and he 
introduced Barbara Wilson, Executive Vice President/Vice President for Academic Affairs 
and Laura Clower, his chief of staff. Afterwards the UPPAC members introduced themselves. 
 
The UPPAC Chairs shared highlights from their previous campus updates with Killeen, 
Wilson, and Clower.  
 
Dr. Killeen was glad to hear about their commitment to AP development and provided 
updates from the system. He acknowledged that everyone is stretched thin and thanked 
everyone for their commitment the last few years. With the approval of the state budget – 
including a capital budget and $500M in funding for the Discovery Partners Institute (DPI) – 
he feels that we are coming out stronger. He believes that we have gained the respect of the 
legislature and we are in a better position related to public perception. He expressed pride 
that there were no layoffs or furloughs and that we kept our promise of affordability to the 
students. Killeen also mentioned that we are on track with our strategic enrollment plan. 
Currently, system applications, acceptances, and admissions are at all-time highs, with 
enrollment up 7% as a result of our commitment to affordability. Our core commitment is to 
the student.  

Killeen mentioned that the system is in a strong financial position and there will be an 
announcement soon about a meaningful salary program. He also mentioned an increase in 
faculty hiring, as we need to decrease our faculty to student ratios at the three universities. 
We have maintained our campuses, but we intend to add upgrades; work will be done faster 
and more affordably. We need to continue to drive economic growth to help with the 
pension crisis, which will be supported by the innovation ecosystem we continue to 
develop. The state budget is one step and now we have to deliver on it with new job 
creation. We granted 22,000 degrees in AY18 and we have an ambitious agenda going 
forward. 
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UPPAC Chair Sikorski thanked Killeen for his efforts and for the employee gift days at the 
holidays. She asked about his thoughts for providing opportunities for employees to engage 
in the excitement. 

President Killeen stated that with the budget crisis over it is critical to continue to work on 
employee morale. We want employees to be proud of their work at the University of Illinois. 

Barb Wilson stated that the U of I System is planning for a salary program this year and it 
will be announced soon. The goal is to have a regular, annual program going forward, as we 
have done in the past. The U of I System is also working on a marketing campaign to 
emphasize the strength of our three universities and our state-wide impact.  

Wilson urged us to do two things:  

• Talk with others about the university and share amazing things about it with others 
in the community. Take pride in where you work and the breakthrough research and 
teaching that happens here every day. We have a 29,000-employee marketing team 
who can serve as ambassadors for the university. 

• Find time away from the office to learn something new about your university. Talk 
to the students and faculty so you don’t lose your broader sense of all the 
wonderful things we do at our universities. We encourage parents and new students 
to learn about our campuses on tours but we don’t help employees do this. 

Wilson challenged the group to think of ways we could structure such experiences for 
different AP groups as part of our professional development. 

President Killeen mentioned “learning Tuesdays” from SUNY and Jami mentioned the tours 
that the student give daily as an opportunity for newer employees and/or recruits to learn 
about the university. 

 
IX. Adjournment and Reception (4:00 p.m.)  
X. Next meeting:  TBD  
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SURS 

1. New Money Purchase Factors Effective July 2, 2019   
a. The long-term assumed rate of investment return will change from 7.25% to 6.75%. This rate 

impacts money purchase factors used in calculating retirement benefits. 
b. Members retiring on or after July 2, 2019, under the Money Purchase formula, the change in 

Money Purchase factors will result in an average 5% – 6% downward adjustment in their 
monthly annuity.  

c. Members can offset the adjustment by delaying retirement by approximately six to seven 
months for active participants and nine months for inactive participants. 

d. This change will not affect: 
i. Current annuitants 

ii. Survivor benefit recipients 
iii. Self-Managed Plan members 
iv. Members who began participation on or after July 1, 2005 
v. Members whose benefit is highest under the General Formula calculation 

e. SURS encourages all members who are considering retirement in the next two years and who 
might be affected by the Money Purchase factor changes to log in to their personal account on 
the SURS Member Website and utilize the benefit estimator. By calculating estimates for 
retirement dates before and after the July 2, 2019, effective date, members can gain a clearer 
picture of how the factor changes could impact benefits.  

 
CMS – STATE HEALTH/DENTAL INSURANCE 

1. HealthLink and OSF Reach Agreement – email sent on April 25 to HealthLink participants confirming 
a contract between HealthLink and OSF hospitals in Urbana and Danville retroactive to February 1, 
with the hospitals in the Tier I level of benefits: https://blogs.uofi.uillinois.edu/view/1418/643469  

2. State Annual Benefit Choice – Open enrollment period ended May 31, 2018.  
Benefit Choice Booklet: 
https://www2.illinois.gov/cms/benefits/StateEmployee/Pages/BenefitsBooks.aspx  
Changes for FY2019 (benefits effective 7/1/2018): 
a. Life insurance premiums are decreasing. View new rates on page 14, Benefit Choice booklet. 
b. Medical Care Assistance Plan (MCAP) contribution limit increasing from $2,600 to $2,650. 
c. State paid portions of the health and dental insurance premiums will increase; therefore, part-

time employees’ health and dental costs will increase.  
Important Dates 
a. Opt out and/or dependent documentation is due to MyBenefits by June 11. 
b. Statement of Health for Optional State Life changes are due to Minnesota Life by June 30. 

  

https://blogs.uofi.uillinois.edu/view/1418/643469
https://www2.illinois.gov/cms/benefits/StateEmployee/Pages/BenefitsBooks.aspx
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3. State Claim Payment Delays as of May 31, 2018  

Plan 
Release Date  

as of 5/31/2018 
Months Delayed 
as of 5/31/2018 

Release Date  
as of 4/27/2018 

Months Delayed 
as of 4/27/2018 

QCHP – Cigna  4/4/2018 1 3/21/2018 1 
QCHP – Aetna 10/16/2017 7 10/2/2017 6 
HealthLink OAP 10/30/2017 7 10/16/2017 6 
Aetna OAP 10/16/2017 7 10/2/2017 6 
Coventry OAP 5/9/2018 0 4/25/2018 0 
QCDP PPO/Premier 10/29/2017 7 10/15/2017 6 
QCDP Non-network 7/2/2017 10 6/18/2017 10 

a. Specific questions regarding a claim payment? First contact your plan (insurance company): 
https://www2.illinois.gov/cms/benefits/StateEmployee/Pages/state-admindir.aspx If not 
resolved,  
contact CMS at CMS.WebsiteBenefits@illinois.gov or 800-442-1300, select 1 at first three 

prompts. 
b. For inquiries regarding the hold/delay on dental claims: 844-350-4432.  

i. General dental plan customer service questions, including claims, should continue to be 
directed to 800-323-1743. 

ii. Check the status of your claims at http://deltadentalil.com/  
4. CMS Reminders: 

a. Use CMS “MyBenefits” https://mybenefits.illinois.gov for State Benefit Enrollment and changes. 
Frequently Asked Questions available at 
https://www.hr.uillinois.edu/benefits/segip/mybenefitsFAQ  

b. State of Illinois and AFSCME Litigation and Negotiations (Health Insurance/Benefits) - oral 
arguments will be heard June 13 on impasse case at the 4th District Appellate court.  

c. Health Plan Reminder: Out-of-Network Providers – annual reminder sent April 10 regarding the 
increased cost when using out-of-network providers. 
https://blogs.uofi.uillinois.edu/view/1418/633246. 

 
OTHER 

1. My UI Info: Mobile Device Shortcut for Earnings Statement –create a shortcut to the Earnings 
Statement application on the home screen of your phone, tablet, or other mobile device, for 
instructions see https://blogs.uofi.uillinois.edu/view/1418/648951. 

2. Emergency Contacts – remember to update emergency contacts on file with the University 
http://uofi.uillinois.edu/emailer/newsletter/167201.html 

3. NESSIE is moving to System HR website – all content and self-service applications are moving to the 
System HR website https://www.hr.uillinois.edu/benefits/ NESSIE will be decommissioned in 2018. 

4. My UI Info is now available on the System HR website https://www.hr.uillinois.edu/myinfo –
securely view and/or change contact info, pay statements, benefits, employment info, and more.  
 

SEMINARS AND EVENTS 

1. SURS Webinars – See https://surs.org/seminars-webinars to register and print handouts 
a. Plan Choice for Tier II (New Employees) – Tuesday, June 26, 9:30 – 11:00 a.m. 
b. Self-Managed Plan (New Employees) – Thursday, August 9, 9:30 – 11:00 a.m.  

https://www2.illinois.gov/cms/benefits/StateEmployee/Pages/state-admindir.aspx
mailto:CMS.WebsiteBenefits@illinois.gov
http://deltadentalil.com/
https://mybenefits.illinois.gov/
https://www.hr.uillinois.edu/benefits/segip/mybenefitsFAQ
https://blogs.uofi.uillinois.edu/view/1418/633246
https://blogs.uofi.uillinois.edu/view/1418/648951
http://uofi.uillinois.edu/emailer/newsletter/167201.html
https://www.hr.uillinois.edu/benefits/
https://www.hr.uillinois.edu/myinfo
https://surs.org/seminars-webinars
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2. Virtual Retirement Education Seminar – for Tier II members who are close to retirement. Seminar 
includes a general SURS overview, a Social Security presentation and a presentations on insurance 
benefits after retirement. View this seminar at https://surs.org/seminars-webinars  

3. SURS Self-Managed Plan (SMP) Counseling – schedule at 
https://nb.fidelity.com/public/nb/surs/home 

4. 403(b) One-on-One Counseling – Fidelity and TIAA are on campus monthly for free counseling. See 
https://nessie.uihr.uillinois.edu/cf/benefits/index.cfm?Item_ID=2854 for locations and to register. 

                 
  

This document compiled by System Human Resource Services (SHRS), contact us at uihr@uillinois.edu with inquiries.  
Contact University Payroll and Benefits (UPB) at 217-265-6363, 312-996-7200, or 217-206-7144 for benefit plan questions specific 

to a faculty or staff member’s own situation. Contact SURS at 217-378-8800.  

https://surs.org/seminars-webinars
https://nb.fidelity.com/public/nb/surs/home
https://nessie.uihr.uillinois.edu/cf/benefits/index.cfm?Item_ID=2854
mailto:uihr@uillinois.edu


Thursday, June 7, 2018  -  1:00 pm to 5:00 pm 
President’s House, 711 W. Florida Avenue, Urbana 

9 
 

100th General Assembly | 2018 Spring Passed Bills List | June 4, 2018 

The following bills have passed both the House and Senate. As of 6/4/18, all passed bills have not yet been sent to 
the Governor for action and/or signature. One exception is the Budget Implementation Act containing SURS 
provisions, which was signed into law, PA 100-0587. See full text of bills at http://www.ilga.gov/ 
 

EMPLOYMENT 
H-4163  EQUAL PAY ACT-WAGE HISTORY A. Moeller 
Amends the Equal Pay Act of 2003. Prohibits an employer from: (i) screening job applicants based on 
their wage or salary history, (ii) requiring that an applicant's prior wages satisfy minimum or maximum 
criteria, and (iii) requesting or requiring as a condition of being interviewed or as a condition of 
continuing to be considered for an offer of employment that an applicant disclose prior wages or salary. 
Prohibits an employer from seeking the salary, including benefits or other compensation or salary 
history, of a job applicant from any current or former employer, with some exceptions. Limits defenses. 
Provides for penalties and injunctive relief. 
House Amendment 1: Deletes language providing that an employer's wage differential defense does not 
apply if an employee demonstrates that an alternative employment practice exists that would serve the 
same business purpose without producing the differential and the employer has refused to adopt the 
alternative practice. 
Last Action: 5/29/2018 – Passed  
 
S-20  HUMAN RTS-COMMISSION-VARIOUS  H. Steans 
Replaces everything after the enacting clause. Amends the Illinois Human Rights Act. Provides that for 
specified types of charges pending before the Department of Human Rights, if the charging party has 
initiated litigation for the purpose of seeking final relief in a State or federal court or before an 
administrative law judge or hearing officer in an administrative proceeding before a local government 
administrative agency, and if a final decision on the merits in that litigation or administrative hearing 
would preclude the charging party from bringing another action based on the pending charge, the 
Department shall cease its investigation and dismiss the pending charge by order of the Director, who 
shall provide the charging party notice of his or her right to commence a civil action in the appropriate 
circuit court or other appropriate court of competent jurisdiction. Provides that the Illinois Human 
Rights Commission shall consist of 7 (instead of 13) members, with no more than 4 (instead of 7) 
members being of the same political party. Abolishes the existing terms of office of the members of the 
Commission on January 19, 2019. Provides for the appointment of new terms of office. Provides that on 
and after January 19, 2019, the Chairperson of the Commission shall be compensated at the rate of 
$125,000 per year, and each other member shall be compensated at the rate of $119,000 per year, or as 
set by the Compensation Review Board, whichever is greater. Provides that each commissioner has the 
authority to hire and supervise a staff attorney. Adds training and continuing education requirements 
for commissioners. Adds provisions governing the qualification and employment of commissioners. 
Provides that the Governor shall appoint, by and with the consent of the Senate, a special panel of 
commissioners comprised of 3 members, to hold office until the Commission, in consultation with the 
Governor, determines that the caseload of requests for review has been reduced sufficiently to allow 
cases to proceed in a timely manner, or for a term of 18 months from the date of appointment by the 
Governor, whichever is earlier. Provides that each of the 3 members appointed to the special panel shall 
receive the same salary as other commissioners for the duration of the panel. Provides that decisions by 
commissioners must be based strictly on neutral interpretations of the law and the facts. Provides that 
the Commission shall publish its decisions within 180 days of the decision (instead of "in timely 

http://www.ilga.gov/


Thursday, June 7, 2018  -  1:00 pm to 5:00 pm 
President’s House, 711 W. Florida Avenue, Urbana 

10 
 

fashion"). Makes changes in provisions governing: charge procedures; requests for review; publication 
of opinions; and review by the Commission. Effective immediately. 
Last Action: 5/30/2018 – Passed  
 
 
S-3547  SERVICE-MEMBER EMPLOYMENT T. Cullerton 
Creates the Service-Member Employment and Reemployment Rights Act. Contains provisions 
concerning matters relevant to the employment rights of service-members, including employment 
protections, additional benefits for public employee members of a reserve component, prohibitions on 
discrimination, a notice of rights and duties, violations, enforcement, remedies, and rulemaking. 
Provides that the Attorney General shall appoint an Illinois Service-Member Employment and 
Reemployment Rights Act Advocate to carry out various duties related to the Act. Provides that in times 
of national or State emergency, the Governor may extend the protections of the Act. Limits the 
concurrent exercise of power by home rule units. Makes corresponding and related changes throughout 
the statutes. Repeals the Military Leave of Absence Act, the Public Employee Armed Services Rights Act, 
the Municipal Employees Military Active Duty Act, and the Local Government Employees Benefits 
Continuation Act. Amends the Service Member's Employment Tenure Act to change the short title to the 
Service Member's Tenure Act. 
Senate Amendment 1: [Replaces and reinserts the introduced bill] with the following changes: 
[Renames this Act] to the Service Member Employment and Reemployment Rights Act and makes 
related changes. In the provisions of [the Act], defines "active service without pay" and "inactive duty". 
Removes definitions for "emergency care", "mobilization for a contingency operation", and "special 
needs family member". Makes changes to provisions concerning differential compensation. Removes 
language providing that a retroactive upgrade does not entitle a service member employee to back pay 
and other benefits attributable to the time period between discharge and retroactive upgrade. Provides 
that during periods of military leave for annual training (rather than annual training), public employees 
shall continue to receive full compensation as a public employee for up to 30 (rather than 15) days per 
calendar year and military leave for purposes of receiving concurrent compensation may be performed 
nonsynchronously. Removes language providing that concurrent compensation shall not be paid for 
active duty or active duty without pay. Provides that differential compensation for voluntary active 
service is limited to 60 (rather than 40) work days in a calendar year. Provides that public employees 
who have exhausted concurrent compensation under specified provisions in a calendar year shall 
receive differential compensation when authorized under other specified provisions in the same 
calendar year. Removes certain exceptions to provisions concerning additional benefits for public 
employee members of a reserve component providing that employer-based health plan benefits shall 
continue. Makes other changes. 
Senate Amendment 2: Replaces everything after the enacting clause. Reinserts the provisions of the 
introduced bill, as amended by Senate Amendment No. 1, with the following changes: Makes changes to 
the definitions of "active service " and "active service without pay". In provisions concerning additional 
benefits for public employee members of a reserve component, provides that the employer's share of 
the full premium and administrative costs for employer-based health plan benefits shall continue to be 
paid by the employer (rather than may not be charged) for active duty beyond 30 days (currently, active 
duty beyond 30 days in cases of involuntary active service). In provisions concerning private right 
enforcement of the Service Member Employment and Reemployment Rights Act, provides that a 
violation of provisions concerning a notice of right and duties may not be the sole basis for a civil action 
under the Act. Makes other changes. 
House Amendment 1: In the provisions of the Service Member Employment and Reemployment Rights 
Act concerning differential compensation, provides that for purposes of inactive duty, the daily rate of 



Thursday, June 7, 2018  -  1:00 pm to 5:00 pm 
President’s House, 711 W. Florida Avenue, Urbana 

11 
 

compensation for military service is calculated in accordance with the applicable drill pay chart issued by 
Defense Finance and Accounting Services. Provides that the provisions prohibiting an employer from 
imposing conditions for military leave shall not be construed to prevent an employer from providing 
scheduling options to employees in lieu of paid military leave. Provides that provisions concerning 
service, efficiency, and performance ratings do not apply to probationary periods. Makes changes to 
provisions concerning legislative intent and other changes. 
Last Action: 5/29/2018 – Passed 
 
 
 

ETHICS 
S-2516  DCFS-MANDATED REPORTER TRAIN J. Morrison 
Amends the Abused and Neglected Child Reporting Act. [Requires an employer to inform new 
employees of available mandated reporter training prior to signing an ANCRA understanding. Training 
may include that provided by the employer or DCFS.] 
Senate Amendment 1: [The mandated training may be provided by the Department of Children and 
Family Services.] 
House Amendment 1: […] In a provision requiring certain employees to sign a statement, prior to the 
commencement of their employment, that attests to their knowledge and understanding of the Act's 
reporting requirements, provides that, on and after January 1, 2019, the statement shall also include 
information about available mandated reporter training provided by the Department of Children and 
Family Services. 
Last Action: 5/30/2018 – Passed 
 

LABOR RELATIONS 
S-2546  EDU LABOR ACT-EMPLOYEE DEFN D. Biss 
Senate Amendment 1: Replaces everything after the enacting clause. Amends the Illinois Educational 
Labor Relations Act. Provides that the term "student" within the definition of "educational employee" or 
"employee" as used in the Act excludes (rather than includes) graduate students who are research 
assistants primarily performing duties that involve research, graduate assistants primarily performing 
duties that are pre-professional, graduate students who are teaching assistants primarily performing 
duties that involve the delivery and support of instruction, or any other graduate assistants. Effective 
immediately. 
Last Action: 5/30/2018 – Passed 
 

LEAVE 
S-2471  VOLUNTEER EMERGENCY WORKER L. Holmes 
Amends the Volunteer Emergency Worker Job Protection Act. Provides that "volunteer emergency 
worker" means a person who serves as a member of a fire department of a fire protection district, 
municipality, or other unit of government on other than a full-time career basis and who meets the 
requirements for volunteer status under the Code of Federal Regulations and Opinion Letters from the 
United States Department of Labor. Provides that "volunteer emergency worker" also means, including, 
but not limited to, a person who serves on a volunteer basis and is licensed under the Emergency 
Medical Services (EMS) Systems Act as an Emergency Medical Responder (EMR)(First Responder), 
Emergency Medical Technician (EMT), Emergency Medical Technician-Intermediate (EMT-I), Advanced 
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Emergency Medical Responder (A-EMT), or Paramedic (EMT-P), or a volunteer ambulance driver or 
attendant, and the person does not work in one of these capacities for another fire department, fire 
protection district, or governmental entity on a full-time career basis. Effective immediately. 
Last Action: 5/24/2018 – Passed 
 

RETIREMENT 
S-2954  PEN CD-SURS-EMPLOYER CONTRIB O. Aquino 
Amends the State Universities Article of the Illinois Pension Code. Provides that if an employer fails to 
transmit required contributions to the System for more than 120 days after the payment of those 
contributions is due, the Board may certify to the State Comptroller the amount of those delinquent 
employer contributions and the State Comptroller shall deduct the certified amount from State funds to 
the employer and remit the amount deducted to the System. Provides that if State funds from which 
those deductions may be made are not available or if deductions are delayed for longer than 120 days 
after the date of the certification to the Comptroller, the Board may proceed against the employer to 
recover the amounts of such delinquent payments in the appropriate circuit court. Adds similar 
provisions if the employer is a community college district. Makes other changes. Effective immediately. 
Senate Amendment 1: [Provides a correction to SURS Governor’s salary rule, and makes other required 
changes for this correction. Makes other changes needed to implement the Governor’s salary rule such 
as: changing academic/school year to fiscal year, clarifying that SURS will not “double-charge” on normal 
cost amounts previously paid by the employer during the fiscal year, giving SURS the ability to recover 
delinquent amounts under the law, and making the changes apply retroactively to the effective date of 
Public Act 100-0023.] 
House Amendment 1: Further amends the Illinois Pension Code. In provisions of the Downstate Teacher 
Article that require a participant's employer to make an additional contribution if the participant's salary 
exceeds the amount of salary set for the Governor, removes a provision that specifies that the salary of 
the participant is determined on a full-time equivalent basis. Last Action: 5/30/2018 – Passed 
 
SR-1413 EDUCATION PENSION COST SHIFT T. Cullerton 
States the opinion of the Illinois Senate that the proposed educational pension cost shift from the State 
of Illinois to local school districts, community colleges, and institutions of higher education is financially 
wrong. 
Senate Amendment 1: Changes the resolved clause from stating a belief that the educational pension 
cost shift is wrong to urging the General Assembly not to impose it. 
Last Action: 3/14/2018 – Placed on Calendar Secretary’s Desk Resolutions 
 
H-3342  DFPR-CRIMINAL HISTORY  G. Harris 
Senate Amendment 3: [Makes changes to State programs necessary to implement the FY19 budget. The 
SURS 6% Rule is changed to a new 3% Rule, with limited exceptions. Authorizes issuance of $1 billion in 
bonds to support accelerated pension payments under SERS, SURS, and TRS. Adds two accelerated 
benefit options. For vested inactives, an eligible person may irrevocably elect to receive an amount 
equal to 60% of the present value of their benefits, in lieu of receiving any pension benefit (including 
annual increases, survivor benefits and disability benefits) from SURS. For certain Tier 1 members, an 
eligible person may irrevocably elect to receive a certain lump-sum payment in exchange for reduction 
and delay of automatic annual increases and benefits payable as the result of their death.] 
Last Action: 5/31/2018 – Passed 
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SUCSS 
H-3185  EDUCATION-TECH  C. Ammons 
House Amendment 1: Replaces everything after the enacting clause. Amends the State Universities Civil 
Service Act. Removes references to the abolished State Community College of East St. Louis. Removes 
outdated provisions. Removes a requirement that vacancies be filled by promotion whenever 
practicable. Allows the Merit Board to issue subpoenas in the course of any investigation or hearing 
conducted pursuant to the Act. Removes the power of the Merit Board to set probationary periods of 
employment. Changes various references from "Director" to "Executive Director". Provides for the 
appointment of Designated Employer Representatives. Provides that the enumeration of specific duties 
and powers that the Merit Board may delegate to the Executive Director does not preclude the Merit 
Board from delegating other duties and powers. Allows the Merit Board to authorize the creation and 
use of pilot programs to further the goals of the Act. Allows examinations under the Act to be in various 
forms. Requires examinations in the same classification to be uniform, and provides for the waiver of 
examination requirements in specified circumstances. Makes changes to provisions concerning veteran 
preferences and active military service. Moves certain provisions concerning employees promoted in the 
promotional line and seniority. Makes changes concerning hearings on demotion, removal, or discharge. 
Expands nondiscrimination protections to include ancestry, age, marital status, order of protection 
status, disability, military status, sexual orientation, pregnancy, or unfavorable discharge from the 
military. 
House Amendment 2: With respect to the University Civil Service Merit Board, changes a reference from 
"chairman" to "chairperson". Removes duplicate language concerning examinations. Allows for the 
waiver of examination requirements for additional positions, entry level only (instead of just additional 
positions). Restores language that provides that employees in positions covered by the State 
Universities Civil Service Act who, while in good standing, leave to engage in military service during a 
period of hostility shall be given credit for seniority purposes for time served in the armed forces. Makes 
technical corrections. Last Action: 5/10/2018 – Passed 
 
 


